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ABSTRACT: Today, in almost all developed countries, you can do business in English. In a global 

business that deals with the consumer, there is no doubt that you have to speak the language of your 

customers wherever they are. An analysis of the competencies to be demonstrated by organisation's 

employees as reflected in the professional standards allows us to identify the main areas for employee 

training that have a positive impact on the challenges of the external environment. The main aim of the 

study is to investigate adopting foreign functional language in multilingual organizations. To meet the 

aim of the idea, a methodology based on a combination of environmental, systemic, personal and 

activity approaches are taken into consideration. Based on the results, High ability in a foreign language 

and the demand for economic, social, and career improvements can enhance people’s eagerness to 

utilize the foreign functional language. 
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RESUMO: Hoje, em quase todos os países desenvolvidos, você pode fazer negócios em inglês. Em um 

negócio global que lida com o consumidor, não há dúvida de que você deve falar a língua de seus 

clientes onde quer que estejam. Uma análise das competências a demonstrar pelos colaboradores da 

organização, refletidas nas normas profissionais, permite-nos identificar as principais áreas de 

formação dos colaboradores que impactam positivamente nos desafios do ambiente externo. O objetivo 

principal do estudo é investigar a adoção de uma língua funcional estrangeira em organizações 

multilíngues. Para cumprir o objetivo da ideia, é considerada uma metodologia baseada na 
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combinação de abordagens ambiental, sistémica, pessoal e de atividade. Com base nos resultados, a 

alta habilidade em um idioma estrangeiro e a demanda por melhorias econômicas, sociais e de carreira 

podem aumentar a ânsia das pessoas em utilizar a língua funcional estrangeira. 
 
PALAVRAS-CHAVE: Funcionários. Inglês. Melhorias de carreira. Língua funcional estrangeira. 

 
RESUMEN: Hoy, en casi todos los países desarrollados, puede hacer negocios en inglés. En un 

negocio global que trata con el consumidor, no hay duda de que debe hablar el idioma de sus clientes 

dondequiera que estén. El análisis de las competencias a demostrar por los empleados de la 

organización reflejados en los estándares profesionales nos permite identificar las principales áreas 

de formación de los empleados que inciden positivamente en los desafíos del entorno externo. El 

objetivo principal del estudio es investigar la adopción de un lenguaje funcional extranjero en 

organizaciones multilingües. Para cumplir con el objetivo de la idea, se toma en consideración una 

metodología basada en una combinación de enfoques ambientales, sistémicos, personales y de 

actividad. Según los resultados, la alta capacidad en un idioma extranjero y la demanda de mejoras 

económicas, sociales y profesionales pueden aumentar el entusiasmo de las personas por utilizar el 

idioma funcional extranjero. 

 
PALABRAS CLAVE: Empleados. Inglés. Perfeccionamiento profesional. Lengua extranjera 

funcional. 

 

 

Introduction 

Introduction to the problem 

As A.M. Zimichev, E.A. Klimov, N.V. Kuzmina et al. point out, a person's professional 

activity occupies a special place among various types of activity, since it creates the main form 

of subject's activity and a significant part of a person's life is devoted to it. For most people it 

is this type of activity that provides an opportunity to satisfy the whole range of their needs, to 

reveal their abilities, to assert themselves as a person, to achieve a certain social status. 

Due to the identification by modern researchers of the role possessed by conflict in the 

people and society life, the study of its positive functions and its understanding as an important 

component of personal development, the emphasis has shifted from conflict resolution 

implying complete freedom from it, to conflict management and identification of effective 

strategies for the behaviour of participants in conflict situations. In this context, the formation 

of an employee's preparedness to manage conflict becomes relevant for various spheres of 

activity, including professional. At that, the formation of employee preparedness for conflict 

management in professional activity can be characterized as a systematic accumulation of 

positive quantitative and qualitative changes, including in knowledge, skills, and personal 

qualities acquired in the intra-company training system and providing constructive interaction 

between employees in the process of conflict management.  

One of the important aspects for organizing this training type is the preparedness degree 

demonstrated by employees for conflict management in an organization according to the 



 

structure of this preparedness type. It involves identifying a number of components, defining 

their content, and clarifying functions allowing a targeted process for its formation to organize.  

 

 

Relevance of the problem 

In the conditions of social transformations, and increasing economic contradictions, the 

conflictogenicity level inherent in professional activity of employees in an organization 

significantly increases. Presence of conflicts in the professional activity process is a constant, 

objective and inherent phenomenon. Without appropriate management, conflict situations can 

develop destructively and have a significant impact both on psychological safety of individual 

employees and on the organizational effectiveness as a whole. This necessitates the need for 

an organisation to be prepared to manage conflict in professional life.  

It has been found that this problem is solved to a certain extent by using the capabilities 

of intra-company training, which allows organizing the educational process in accordance with 

the requirements of a particular organization. Modern intra-corporate training has a sufficiently 

high potential, which is currently underutilized, as it is often limited to narrow professional 

areas, not affecting the social problems on improving the performance of organizations. The 

area that can significantly improve organizational performance is the formation of 

preparedness available for organization’s employees to manage conflicts in the process of their 

professional activity.  

 

 

Study of the problem 

In a context of studying the problem’s historiography which has essentially influenced 

on its modern condition, scientific research data on the following basic directions with use of 

periodization have been considered: formation and development of intra-firm training (second 

half of 19th century - beginning of 20th century); conflict research history (beginning of 20th 

century - the present days); the management theory origin and development (the end of 20th 

century - the present time). In addition, the paper took into account the data received from 

researchers on the current state of the problem concerning the preparedness degree to manage 

organizational staff conflicts raised in their professional activities (late 20th century - early 21st 

century). 

A large number of psychological and pedagogical researches are devoted to the problem 

of preparedness for conflict management, where the problems of personality’s preparedness 



 

for activity (N.D. LEVITOV, A.R. LURIA, G. WALTER, A.A. UKHTOMSKY, etc.), 

professional preparedness (I.A. ZIMNYA, N.V. KUHAREV, L.M. MITINA, etc.), general 

management theory (V.G. AFANASYEV, I. ANSOFF, M. MESCON, G. HALE, etc.), conflict 

management in professional activity (T.A. ARTEMOVA, F.M. BORODKIN, N.M. 

KORYAK, L.N. CHUMIKOV, U. YURY, etc.) are considered. 

However, despite the great interest demonstrated by researchers to the above issues, the 

problem concerning the degree of preparedness to manage conflict in employees of an 

organization in the process of their intra-corporate training remains underdeveloped.  

The historiographical analysis of the problem in question showed that despite the 

existing prerequisites demonstrating the relevance of the problem, as well as the opportunities 

for its solution, this problem has not been raised as an independent subject of research. It 

remains underdeveloped, in particular, in the process of postgraduate intra-company training 

of employees in an organisation. 

The following issues remain insufficiently developed as: the structure of preparedness 

demonstrated by employees in an organization to manage conflicts in their professional 

activity; composition of its components and content; scientific approaches to the formation of 

preparedness for conflict management. 

 

 

Hypothesis 

The paper suggests that the preparedness degree for conflict management among 

employees of an organization in the process of in-house training will be effective on the basis 

of systemic, environmental, personal and activity approaches as the basis for determining the 

structure, content and functions of this type of preparedness. 

 

 

Methods 

The paper uses a methodology based on a combination of systemic, environmental, 

personal and activity approaches. The choice of these particular approaches is due to the 

following aspects: the purpose of the study is to clarify the essence, structure and content of 

the preparedness to manage conflicts between employees in an organization in the process of 

their in-house training, which makes it possible to carry out a systematic approach; conflict 

management, their resolution, warning, etc. directly depends on the environment where the 

organization operates, which is provided by the environmental approach; changes in personal 



 

qualities, the implementation of purposeful actions and a special type of activity orients 

towards applying personal and activity approach ideas. 

To study the indicated problem, we used such methods as structural and functional 

system analysis in order to identify the essence and structure of the preparedness demonstrated 

by the organization's employees to manage conflicts for the subsequent purposeful controlled 

formation of preparedness components. An analysis of the organization's environment was 

used within the environmental approach framework; this implies identifying and organizing 

the effective functioning of the pedagogical parameters characterizing the environment where 

the in-house training of employees takes place. The environmental approach makes it possible 

to implement the indirect management method for the in-house training process. The 

personality and activity approaches are implemented using the individual psychological 

characteristics analysis of a student: motivation, adaptation, abilities, communication, and the 

level of aspirations, self-esteem, cognitive style and taking these features into account when 

designing the learning process in the context of in-house adult learning. 

In addition, the historiographic method was used, which made it possible to determine 

the main stages and results of researching the problem under study. Empirical methods were 

used in the work: observation, study of pedagogical experience, testing, questioning, polling, 

etc. That allows providing an analysis of the current problem state concerning the preparedness 

degree inherent in the organization's employees to manage the conflict, predicting new trends 

and directions in the study of the problem, and developing technologies for formation of this 

preparedness type in the process of in-house training for adults. 

 

 

Main Part 

Based on the above scientific approaches and methods, an analysis was made on the 

state of the problem concerning the preparedness degree of organization's employees to manage 

conflicts in their professional activity. 

The problem of a person's preparedness for activity has been studied by researchers 

from the standpoint of various approaches and is interpreted by them as: a short-term or long-

term state in which their physical and mental resources necessary for the effective 

implementation of activities are activated (E.P. ILYIN, K.K. PLATONOV, A.A. 

UKHTOMSKY and others); manifestation of individual and personal qualities in the process 

of specific activities (K.A. ABULKHANOVA, B.G. ANANIEV, L.I. BOZHOVICH). 

We share the point of view regarding the understanding of the preparedness for activity 



 

by such scientists as E.A. Klimov, J. Raven, A.V. Silkin and others, who interpret it as a 

complex personal formation comprising a system of professionally significant qualities and 

mental states in their totality, determining the rapid adaptation of persons to new professional 

conditions, the success of their professional activities, and determining the direction of their 

professional and personal growth (KHAIRULLOV, 2005; SOLDATCHENKO et al., 2020; 

TSVYK, 2003).  

Considering the preparedness concept definition, which is closely related to a specific 

activity, in our case, conflict management by employees of an organization, we presuppose 

that they have formed components of management activity based on understanding the nature 

of the conflict, ways and means of managing it, building relationships in a conflict-prone 

environment in accordance with strategic goals of the organization activities (POLYAKOVA 

& LUSHKINA, 2011). 

By managing a conflict, we mean a purposeful impact on its course in order to change 

its development. At the same time, its development can be both suppressed and stimulated 

depending on the goals of conflict management. 

In pedagogical theory and practice, various aspects of the problem concerning the 

preparedness degree for an employee of an organization for conflict management are 

considered. So, in particular, defining the theoretical and methodological provisions of conflict 

management, we took into account the fact that this is a scientific knowledge branch being 

developed at the junction of a number of scientific disciplines: conflict management, social 

psychology, social management theory, organization theory, and pedagogy. 

Analysis of research on the problem, generalization of various points of view by 

scientists have formed our understanding the preparedness of an employee from an 

organization to manage a conflict as an integrative quality of a person who has a systemic 

organization acting as a set of motivational, cognitive, emotional, operational and activity 

components. These components provide a targeted impact on the conflict’s course in order to 

change and further constructively neutralize it, which formation degree of determines the 

preparedness of an employee in the organization to manage the conflict in the process of 

professional activity. 

The motivational component of preparedness is interpreted by us as basic for the 

formation of all other components, since the success of professional activity is conditioned, 

first of all, by the corresponding orientation of the personality towards the activity 

(NAZAROVA et al., 2017; TITOVA, 2018). This component includes: the needs and 

corresponding motives (improving the quality of their own professional activities; desire to 



 

master the theory and practice of conflict management; increasing professional competence in 

the field of conflict management), interests (the employee's interest in conflict management in 

professional activities; striving to find productive ways of management conflict; striving for 

personal self-development, self-realization in professional activity); the employee's value 

orientations (acceptance of the value of mastering the conflict management activities, a 

conscious understanding of the need for conflict management; awareness of the importance on 

mastering the theory and practice for conflict management), which in their totality reflect the 

psychological basis of preparedness for conflict management. 

Researchers of problems in the conflict management field pay much attention to 

emotions (A.Ya. ANTSUPOV, L.A. KOZER, V.P. RATNIKOV, A.I.SHIPILOV, etc.). The 

emotional component in the structure of an employee's preparedness to manage a conflict 

presupposes the presence of emotional intelligence, emotional creativity, emotional culture, 

which determine an adequate understanding of the communication partner, the ability to 

regulate their emotions without showing aggression when faced with a conflict situation, to 

mobilize in non-standard situations, regulating their attitude and behaviour 

(BAKHOLSKAYA, 2017; NAZAROVA et al., 2019; STRELKOV, 2007).  

Significant for us are the social skills identified by K. Saarni and contributing to the 

development of the emotional component to the employee's preparedness to manage a conflict 

in the professional activity process: awareness of their own emotional states; the ability to 

discern the emotions of other people; the ability to use the vocabulary of emotions and forms 

of expression adopted in a given culture (or subculture); the ability to empathically engage in 

the experiences of other people; the ability to cope with their negative experiences using self-

regulation strategies that minimize the intensity or duration of such experiences (relieve the 

“severity of the experience”). 

The operational-activity component characterizes the activity of an employee in an 

organization to manage a conflict integrating the content of the above components. This 

component is manifested, among other things, in the skills necessary for an employee to 

manage a conflict in the process of professional activity. The development degree of this 

component reflects the employee's practical preparedness to manage the conflict in the process 

of professional activity. 

As a result of the study, the following skills were identified in the structure of 

preparedness for conflict management in professional activity in the order of their use in the 

process of conflict management. These include the following skills: determining that a conflict 

situation is present; determining the type of conflict, its specific characteristics, reasons, 



 

parameters and participants; determining the stages of a conflict; defining and using means to 

influence the conflict; the use of conclusions on the analysis of the conflict and the specifics of 

its resolution to change relations in the organization and determine the directions of one's own 

improvement. 

Each component of employee’s preparedness for conflict management has 

corresponding functions: 

- motivational - stimulating function - the formation of psychological preparedness to 

manage a conflict between employees in the process of their professional activity; 

- cognitive - information and orientation functions - the acquisition by an employee of 

a certain system of knowledge on conflict management in the process of professional activity; 

- emotional - informational, evaluative, regulatory functions - providing an adequate 

understanding of a communication partner; the ability to regulate their emotions, not to show 

aggression, and to mobilize in non-standard situations; 

The operational-activity component performs the regulatory and evaluative functions 

for conflict management by employees and is implemented through the appropriate skills. 

The organization of in-house training involves the development of scientific and 

pedagogical support which we consider as a complex of informative, organizational, 

pedagogical and procedural means necessary for organizing and implementing the process of 

forming the preparedness of an organization’s employee to manage conflict in professional 

activity considered by us as a further research perspective. 

 

 

Conclusions 

The analysis of research on the problem revealed its relevance due to a significant 

increase in the conflict potential of professional activity in connection with changing social 

and economic conditions, insufficient preparedness of the organization's employees to 

adequately respond to the circumstances of the professional environment, as well as 

insufficient theoretical and methodological development of these issues in the theory and 

practice of postgraduate education. 

In modern scientific literature, a person's preparedness for activity is understood as a 

complex personal formation, which includes a system of professionally and personally 

significant qualities of employees determining, in their totality, their rapid adaptation to new 

professional conditions, the success of professional activities and determining the directions of 

professional and personal growth. 



 

It has been determined that management in social systems is understood as a conscious 

purposeful impact on the social systems as a whole or its individual elements based on the use 

of objective laws and trends inherent in the system, the purpose of which is to streamline the 

organization of the system, to achieve its optimal functioning and development. 

In accordance with this, it was established that the preparedness of an organization’s 

employee to manage a conflict is an integrative quality inherent in a personality that has a 

systemic organization and acts as a set of motivational, cognitive, emotional and operational-

activity components. 

It has been substantiated that forming the preparedness of an employee of an 

organization to manage a conflict in their professional activity can be effectively carried out 

within the framework of in-house training carried out on the basis of the organization, taking 

into account the provisions of the systemic, environmental, personal and activity approaches. 
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