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ABSTRACT: The article explores labor migration processes in modern Russian school 
education. The relevance of this research is due to the current shortage of teachers in Russian 
schools, especially young specialists. The main method was qualitative content analysis of 
documents, statistical data, and available resources on this issue presented in the scientific 
articles on this issue. This paper shows that the transitional state of modern Russian society 
social and cultural transformation has a significant impact on the processes of professional 
migration. The article reveals the connection between the ongoing social and cultural 
transformation and the processes of labor migration of Russian teachers and graduates of 
pedagogical universities, which is a new perspective for considering this issue, since the 
problem of labor migration has not been examined from this angle. 
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RESUMO: O artigo explora processos de migração de mão-de-obra na educação escolar 
russa moderna. A relevância desta pesquisa deve-se à atual escassez de professores nas escolas 
russas, especialmente jovens especialistas. O principal método foi a análise de conteúdo 
qualitativo de documentos, dados estatísticos e recursos disponíveis sobre o tema. Este artigo 
mostra que o estado transitório da sociedade russa moderna – transformação social e cultural 
– tem um impacto significativo nos processos de migração profissional. O artigo revela a 
conexão entre a transformação social e cultural em curso e os processos de migração do 
trabalho de professores e egressos de universidades pedagógicas, o que é uma nova perspectiva 
para considerar essa questão, uma vez que o problema da migração do trabalho não foi 
examinado a partir desse ângulo. 
 
PALAVRAS-CHAVE: Migração profissional. Professores. Graduados em universidades 
pedagógicas. 
 
 
RESUMEN: El artículo explora los procesos de migración laboral en la educación escolar 
rusa moderna. La relevancia de esta investigación se debe a la escasez actual de profesores en 
las escuelas rusas, especialmente jóvenes especialistas. El método principal fue el análisis del 
contenido cualitativo de documentos, datos estadísticos y recursos disponibles sobre el tema 
presentados en los artículos científicos sobre el tema. Este artículo muestra que el estado 
transitorio de la sociedad rusa moderna, la transformación social y cultural, tiene un impacto 
significativo en los procesos de migración profesional. El artículo revela la conexión entre la 
transformación social y cultural en curso y los procesos de migración del trabajo de docentes 
y egresados de universidades pedagógicas, lo cual es una nueva perspectiva para considerar 
este tema, ya que el problema de la migración laboral no fue examinado desde este ángulo. 
 
PALABRAS CLAVE: Migración profesional. Maestros. Egresados de universidades 
pedagógicas. 
 
 
 
Introduction 

 
Many researchers claim that, at present, Russian society is developing and undergoing 

transformation (BUZGALIN; KOLGANOV, 2019; DIANOVA, 2016; EVLAMPIEV, 2019; 

KOGAY, 2017; ROZIN, 2019). On the one hand, this is due to an internal reason—changes in 

the social and economic structure in Russia of the late 1980s and early 1990s. The country has 

not completely overcome the consequences of these transformations yet (ROMAKH, 2016; 

SACHKOVA, 2016; SHCHIPKOV, 2019; SIDORINA, 2018). On the other hand, Russia 

joined the global trends of the external transition, typical for the European and Atlantic 

countries, leaders of the global social and economic development, as evidenced by many 

scientific and practical conferences (HUMANITIES…, 2020; RISKS…, 2021; 

TRADITIONS…, 2021) as well as papers of some researchers (ATKIN, 2017; BELYAEV; 

BELYAEVA, 2019; LEONTYEVA, 2003; SHEVCHENKO, 2016; URSUL, 2019). 
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Along with the factors mentioned above, Russia should solve some current tasks to 

ensure its sustainable social and economic development. One of them is digitalization of the 

economy, which the Russian government sees as one of key priorities. Under these conditions, 

all spheres of life in Russian society are undergoing systemic transformation. Education is one 

of these areas: for example, the ongoing digitalization, recently accelerated by the coronavirus 

pandemic, had a strong impact on education, which we can clearly see. 

One of the markers of the systemic transition, which we define as “social and cultural 

transformation” (TARASOV, 2018, p. 2569), is the processes of professional migration 

occurring in Russian school education. In general, migration processes accurately reflect the 

development trends of any state. Moreover, this refers to the issues of professional migration, 

since professional mobility is always a qualitative indicator of not only social and economic, 

but also social and cultural processes taking place in a given society (KOVANOVA, 2017; 

KOGAY, 2020; VYZHIMOVA et al., 2020). Therefore, at present, one of the most significant 

factors in reaching this goal and the development of Russian education system is training mobile 

specialists capable of continuous self-learning, self-development, personal and professional 

growth in the digital high-tech society. To achieve this goal, the country should ensure 

professional mobility and migration of teachers and graduates of pedagogical universities. 

In this article, we examined the specifics of professional migration processes in modern 

Russian school education. For this purpose, we met the following objectives: identifying the 

specifics of the current state of Russian society as a transitional one (social and cultural 

transformation); examining the reasons for the professional migration of teachers and graduates 

of pedagogical universities; analyzing the consequences of labor migration in modern Russian 

school education; classifying migration flows characteristic of the professional migration of 

teachers and graduates of pedagogical universities in the changing Russian society (social and 

cultural transformation). 

 
 
Materials and Methods 

 
In this paper, we selected research methods required for examining professional 

migration in Russian education that reflected the specifics of social and cultural transformation, 

in which professional migration occurs (TARASOV, 2016). The main method was an 

interdisciplinary approach to study the professional migration of Russian teachers and graduates 

of pedagogical universities during the ongoing transformation. We used the available statistical 
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data on the processes of labor migration in Russian education as the experimental base of the 

research. 

The methods applied in the research come from such branches of science as sociology, 

philosophy, history, and psychology. 

The main method was the qualitative content analysis of documents, statistical data, 

available scientific publications on this issue. 

In addition to this, we used the methods of abstraction, classification, ascent from the 

abstract to the concrete, analysis, and synthesis to explore the essence of the processes that took 

place at a certain chronological period. The same methods enabled us to identify prospects for 

the development of the research issue. 

We applied the temporal method to identify causal relationships. When analyzing the 

professional migration of teachers and graduates of pedagogical universities, we had to study 

the essence of professional migration and its development trends in the context of the ongoing 

social and cultural transformation (PETKOV, 2019; VIDUNAS, 2019; ZASLAWSKI, 2018). 

For this purpose, we established the reasons for professional migration in Russian education 

and the approaches to the classification of professional migration in Russian school education. 

We also identified risks and consequences of professional migration of teachers and graduates 

of pedagogical universities in the changing Russian society. 

 
 
Results 

 
Technological development, characteristic of modern social and cultural transformation, 

requires redistribution of labor resources and, consequently, promotes professional migration 

and mobility (BENÍTEZ-BURRACO; THEOFANOPOULOU; BOECKX, 2018; CARLSSON, 

2018; CHEN et al., 2018; GASIUKOVA; SHKARATAN, 2019). This was especially relevant 

in the spring of 2020, when telecommuting and work from home became so widespread. There 

is a direct link between professional migration and the ongoing social and cultural 

transformation. All social spheres are changing during this transitional state, and new 

technologies that transform the role of the worker emerge (KASAVIN, 2019; KATES; 

TUCKER, 2019; LEWIS, J.; LEWIS, B., 2018; MCKINNON, 2017; MOSS, 2016). For 

example, teachers can record a lesson or a lecture and share it with many students many times. 

This leads to the situation when a lot of teachers may lose their jobs, and instead of staff 

shortage, the opposite problem will arise. This, in turn, allows hiring highly qualified specialists 

due to the increasing competition. 
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Thus, there is a direct relationship between the ongoing social and cultural 

transformation and professional migration. The former creates conditions for the latter, 

enhancing migration in the corresponding professional field, as indicated by some researchers 

(RYAN, 2018; SAMOSTIENKO, 2019; VASUDEVAN, 2018). 

In this regard, let us identify the reasons for the professional migration of teachers and 

graduates of pedagogical universities. Having analyzed the publications on this issue 

(MESHKOVA, 2019; PESTEREVA; YANINA, 2016), as well as the findings of sociological 

surveys, we established that there are many specific reasons for the migration of this category 

of workers, which can be divided into several groups. The first reason is the same for both 

teachers and graduates of pedagogical universities: salary. Indeed, despite all the efforts made 

by federal and local governments, teachers’ salaries are not high enough. For example, on April 

1, 2021, there was another indexation of teachers’ wages in the Lipetsk region. However, even 

the basic salary of a teacher with the highest qualification (and this is a kind of maximum for 

this position) does not reach the minimum wage established in the Lipetsk region and amounts 

to RUB 12,218 when working full-time (about USD 165).  

Definitely, to provide for the family, the teacher has to conduct more lessons than one 

person is supposed to, to work as a homeroom teacher (often in several classes), and to run 

various clubs, electives, and other extracurricular activities. Under these conditions, to get a 

decent salary, teachers leave for large cities such as Moscow or St. Petersburg, where wages 

are much higher. For instance, according to the official data, the average teacher salary in the 

Lipetsk region is about RUB 35,000, while in Moscow (according to the official data), this 

figure is three times higher. This is also the reason for another type of professional migration 

when teachers move from education to other fields. 

Another reason for migration in education is the search for better working conditions. It 

is no secret that teachers can conduct much better lessons if they use modern information 

technologies. However, despite the development of various multimedia programs, not every 

school provides a teacher with access to these, even if they know how to use such resources. 

Many schools still lack the required equipment. Large schools are much better equipped today 

due to the existing principle of per capita funding. In addition to this, it is easier for large 

schools to compete for various grants. Thus, it is natural that a teacher who has won a 

professional competition or has been certified with the highest qualification is immediately 

noticed by a far-sighted school principal, who strives to attract the most talented and efficient 

staff. In this case, workers can choose for themselves: whether to stay in their school with worse 

equipment or migrate to another one that provides more opportunities for professional growth. 
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In our classification, the third group of reasons is connected with career opportunities. 

This reason for the migration of teachers and graduates of pedagogical institutions is not 

dominant, since not all of them have these ambitions. Therefore, this motivational component 

ranks second in the general migration of teachers. At the same time, this motivation is a key 

one if we are talking about the movement of rural teachers to work in cities. In rural schools, 

teachers tend to work for quite a long period (up to 10–15 years) after retirement or seniority 

pension. In contrast, in an urban school, a young teacher has much more career prospects, since 

there are a priori more administrative and managerial positions than in a rural one. 

The fourth reason for the migration of teachers and graduates of pedagogical colleges is 

associated with the living conditions in the countryside and in the city. Much has been said 

about this before and a lot is being said today, but the gap between life in the city and the 

country has not been eliminated. For example, poor transportation and housing conditions 

prevent mass migration of young city dwellers to the countryside (whereas the opposite process 

is quite active). Very often, after working in a rural school for two or three years, a young 

teacher tries to get a job in a city school. The living conditions in the countryside play an 

important role in this decision. 

The next reason for migration in Russian school education is family matters. A young 

family should have clear prospects and confidence in the future to move to a new place and to 

look for a job there. This reason has recently become more relevant due to some programs 

implemented by the federal and local governments that aim to attract specialists in various 

fields, including education. We may conclude that, in general, the reasons for professional 

migration in Russian school education are similar to those characteristics of professional 

migration in general. 

Another problem we analyzed is the consequences of labor migration in the Russian 

education system. This issue has certain specifics. Firstly, it has already occurred. Secondly, 

the consequences of migration are not purely negative. Moreover, in the most typical case of 

migration, when a teacher moves from one settlement to another, we can say that one locality 

has lost an efficient or inefficient teacher, while some other has acquired one. It is a completely 

different matter when the teacher changes their professional field. In this case, one should assess 

the efficiency of this worker in the education system to draw a conclusion about the 

consequences of this action. 

In school education, the consequences of migration are directly linked with the causes 

of this phenomenon. Ideally, the teaching staff of the school does not change and works as a 

well-coordinated team. This ensures continuity, preservation of traditions, and effective work. 
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In contrast, active professional migration brings about negative consequences, both for 

education and character building. However, if new people come to this team, they may not only 

introduce new trends, but also increase work quality. In this regard, one should remember that 

in case of migration within the education system, there might be opposite effects for these two 

schools. 

Having analyzed the publications (PASHKOVA; PASHKOV, 2018; PRONCHEV et 

al., 2019; ROMAKH, 2007) and the data of sociological surveys, we classified the specific 

consequences of the migration of teachers and graduates of pedagogical colleges into the 

following groups. 

Active migration, i.e., the massive transfer of teachers to other educational institutions, 

undoubtedly breaks the continuity of the accumulated educational potential. After getting used 

to one teacher, students have to switch and adapt to the requirements of a new one. This 

undermines the integrity of the learning process, and hence its effectiveness. Practice shows 

that the migration of teachers and graduates of pedagogical colleges negatively affects student 

knowledge of the subject matter. This is due to the psychological characteristics of students, 

who get used to the requirements of their teacher. A child taught by the same person throughout 

the years of schooling is much better prepared for the final exams than the one whose teachers 

changed all the time. Moreover, if we consider this example from a different perspective, i.e., 

the arrival of an effective teacher to a new place, even in this case we cannot accurately assess 

their work there. The reasons for this again lie in the psychological characteristics of children 

who need time to adjust to the requirements and personality of a new teacher. 

The next obvious consequence of the migration of teachers and graduates of pedagogical 

universities is staff shortage. We can clearly see this in modern schools. There is a lack of 

teachers of foreign languages, physical education, and IT. These professionals tend to move to 

other industries. For instance, education graduates—future teachers of foreign languages—may 

not go to school, but immediately start to work, for example, as translators. Highly qualified IT 

teachers quite often seek employment in the IT sphere. The ever-present shortage of the teachers 

of these subjects confirms this trend. On the other hand, a massive migration of teachers to the 

same area may result in the excessive number of them there, which may be called inefficient 

migration. 

Another consequence of migration, closely connected with the previous example, is the 

potential arrival of more effective teachers in schools. However, this may only result from 

competition among teachers. Therefore, as a negative consequence, in this case teachers may 

leave education for another sphere. 
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Thus, during the ongoing transformation of Russian society, professional migration 

flows increase significantly, and due to the regularly changing demand on the labor market, 

teachers have to not only move within the education system, but also drop out of it, trying to 

apply their skills in other sectors of the economy. 

Next, let us consider several possible typologies of migration in Russian school 

education in the context of the ongoing social and cultural transformation. There are many 

approaches to classify migration (ELDYAEVA; KOVANOVA, 2018; TER-AKOPOV; 

MAKSIMOVA, 2018). Regarding professional migration, and, in particular, migration of 

teachers and graduates of pedagogical universities, the following typologies are the most 

appropriate (as they reflect the transitional state of Russian society): 

 
1) External and internal; 

2) Urbanization and reruralization; 

3) Pendulum migration. 

 
The first typology focuses on the movement of teaching staff inside (internal) and 

outside (external) the country. Migration in Russian school education is mainly internal, 

although we found some examples of external migration, which implies teachers moving to 

another country. However, this happens when teachers from Russia temporarily move to work 

abroad in schools at the country’s embassies. On the other hand, in the 1990s and the very 

beginning of the 2000s, there was immigration: teachers from the Commonwealth of 

Independent States countries moved to Russia (mainly teachers of the Russian language and 

literature). At present, this trend has almost vanished, and it is not as significant as in the first 

decade after the collapse of the USSR. 

As for the next typology (urbanization and reruralization), we may observe both 

processes today. At the same time, as shown by the analysis, most teachers moving from 

villages to cities (urbanization) have some work experience (as a rule, at least 10–15 years). In 

contrast, young teachers and graduates of pedagogical universities usually start working in rural 

schools, and therefore have to move from the city to the countryside. The latter is due to many 

reasons. Firstly, rural schools offer special measures of support for teachers, for example, a 

bonus for working in rural areas, which currently amounts to 25% of the salary. This turns out 

to be a significant support measure for young teachers. 

The next reason stems from the recent trend—support for young specialists moving to 

live permanently in the countryside (for example, the program “Zemsky Teacher”). In our 
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opinion, another reason is professional growth: many young teachers perceive the rural school 

as a springboard for future career growth. What is more, it is well known that due to the social 

and cultural specifics of the area, rural schools usually have fewer students in classes, so it may 

be easier for a young teacher to work there. On the other hand, as they gain experience and 

professional reputation and undergo formal and informal professional development, a 

motivated teacher realizes there are wide opportunities for applying their skills outside the rural 

school. 

The third identified type of professional migration of teachers and graduates of 

pedagogical universities is pendulum migration. It implies teachers commuting to and from 

their workplace. This type of migration involves regular movements, depending on the work 

schedule of the teacher. We could not identify the age pattern for this typology; that is the 

category of teachers for whom this kind of migration was most typical. Such migration can be 

temporary, when another employee is usually hired for one or three school years instead of the 

absent one (sabbatical or maternity leave). The analysis performed also showed that quite many 

teachers in this typology have been working in the same rural school for a long time, but have 

to commute due to their place of residence. 

 
 
Discussion 

 
In this study, we attempted to determine the reasons for and consequences of labor 

migration in Russian school education. The findings obtained demonstrate that the reasons for 

the migration of teachers and graduates of pedagogical universities are similar to the reasons 

for these processes in other sectors. At the same time, the consequences of labor migration of 

teachers and graduates of pedagogical universities may lead to more serious social changes than 

the migration in other areas. 

In this study, we proposed an original typology of labor migration in Russian school 

education, which, on the one hand, relies on the existing publications on this issue, and, on the 

other hand, considers the specifics of the modern education system in Russia affected by the 

ongoing social and cultural transformation. 
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Conclusion 
 
The ongoing social and cultural transformation of Russian society is a factor that 

significantly affects the professional migration of teachers and graduates of pedagogical 

universities. This is primarily due to the instability of the labor market. This implies that 

workers in all sectors of the economy have to master new competencies regularly, and the 

requirements for qualifications of specialists in all sectors of the economy are rapidly changing. 

These are the features of the transitional state of society. 

Having performed the analysis, we found out that the reasons for professional migration 

in general and the migration of teachers and graduates of pedagogical universities in particular 

are largely similar and are connected with the following factors: 

 
1) Different salary sizes in different Russian regions; 

2) Different working conditions in schools, including those in the same region; 

3) Different career opportunities in educational institutions; 

4) Different standards of living and social security in Russian regions and within one 
region (the city and the country); 

5) Availability of regional or municipal programs aimed at attracting teachers to the 
region. 

 
Considering the consequences of the migration of teachers and graduates of pedagogical 

universities, one should keep in mind that, as a rule, they are of dual nature if these processes 

occur within the education system (the transition from one school to another, regardless of its 

location). In this case, one school loses teachers, and the other acquires them. In addition to 

this, there are different consequences when the teacher leaves the education system and applies 

their skills in a completely different area. In this case, everything depends on the professional 

competences of the teacher who the education system has lost. Occasionally, such professional 

migration of teachers can be viewed as a positive phenomenon, if the former teacher can work 

more effectively in a new area. 

Having conducted the research, we identified the following three main typologies of 

professional migration in the modern Russian school: 1) external and internal; 2) urbanization 

and reruralization; 3) pendulum migration. 

  



Analysis of migration processes in russian education in the context of the ongoing social and cultural transformation 

RPGE– Revista on line de Política e Gestão Educacional, Araraquara, v. 25, n. 3, p. 2311-2325, Sep./Dec. 2021. e-ISSN: 1519-9029 
DOI: https://doi.org/10.22633/rpge.v25i2.15927  2321 

 

ACKNOWLEDGMENTS: The research was carried out with the financial support of the 

Ministry of Education of the Russian Federation within the framework of the state assignment 

for research, scientific project No. 073-03-2021-017/2 “Research into the migration of teachers 

and graduates of pedagogical universities in Russian regions (causes, practice, and 

consequences)”. 

 
 

REFERENCES 
 
HUMANITIES in the context of modern sociocultural transformation. Materials of the 9th 
All-Russian Scientific and Practical Conference: Collection of Scientific Papers. Lipetsk: 
Lipetsk State Pedagogical P.P. Semenov-Tyan-Shansky University, 2020. In Russian. 
 
RISKS and vulnerabilities of modern social and cultural transformation. [Materials of the 
2nd All-Russian Scientific and Practical Conference]. Lipetsk: Lipetsk State Pedagogical 
P.P. Semenov-Tyan-Shansky University, 2021. In Russian. 
 
TRADITIONS and innovations in the dimension of modern culture. [Materials of the 3rd 
All-Russian Scientific and Practical Conference (April 15-16, 2021, Lipetsk): Collection of 
Scientific Papers]. Lipetsk: Lipetsk State Pedagogical P.P. Semenov-Tyan-Shansky 
University, 2021. In Russian. 
 
ATKIN, A. Critical philosophy of race: Beyond the USA. Journal of Applied Philosophy, 
Houston, v. 34, n. 4, p. 514-518, 2017. DOI: https://doi.org/10.1111/japp.12268 
 
BELYAEV, D. A.; BELYAEVA, U. P. Discourses and semantic tropes of the philosophical 
explication of video games. Problemos, Vilnius, v. 96, p. 172-183, 2019. DOI: 
https://doi.org/10.15388/Problemos.96.14 
 
BENÍTEZ-BURRACO, A.; THEOFANOPOULOU, C.; BOECKX, C. Globularization and 
domestication. Topoi, Rome, v. 37, n. 2, p. 265-278, 2018. DOI: 
https://doi.org/10.1007/s11245-016-9399-7 
 
BUZGALIN, A. V.; KOLGANOV, A. I. Determinanty socialʹno-klassovogo strukturirovanija 
obŝestva i ih specifika v uslovijah sistemnyh transformacij [Determinants of the Social-class 
Structuring of the Society and its Specificity in the Conditions of System Transformations]. 
Voprosy Filosofii [Problems of Philosophy], Moscow, n. 6, p. 50-61, 2019. DOI: 
https://doi.org/10.31857/S004287440005336-4 
 
CARLSSON, U. Tragedy and resentment. Mind, Oxford, v. 127, n. 508, p. 1169-1191, 2018. 
DOI: https://doi.org/10.1093/mind/fzx014 
 
CHEN, N. et al. Transforming cross-cultural conflict into collaboration: The integration of 
western and eastern values. Cross Cultural and Strategic Management, Sydney, v. 25, n. 1, 
p. 70-95, 2018. DOI: https://doi.org/10.1108/CCSM-10-2016-0187 
 
DIANOVA, V. M. Kulʹtura: èvoljucija čerez transformacii [Evolution of culture through 
transformation]. Vestnik Sankt-Peterburgskogo Gosudarstvennogo Instituta Kulʹtury 



Alexey TARASOV; Dmitry BELYAEV; Nina FEDINA; Dmitry KATAEV; Anatoly KOMKOV and Elena NAYDENOVA 

RPGE– Revista on line de Política e Gestão Educacional, Araraquara, v. 25, n. 3, p. 2311-2325, Sep./Dec. 2021. e-ISSN: 1519-9029 
DOI: https://doi.org/10.22633/rpge.v25i2.15927  2322 

 

[Bulletin of St. Petersburg State University of Culture and Arts], Saint Petersburg, v. 2, n. 
27, p. 11-15, 2016. Available: https://vestnik.spbgik.ru/stati/2471/. Access: 9 Dec. 2021. 
 
ELDYAEVA, N. A.; KOVANOVA, E. S. [Driving forces and modern trends of internal labor 
migration of the region population. Modeling the Development of the Social and Economic 
Potential of the Territory in the Context of Modern Challenges]. In: INTERNATIONAL 
SCIENTIFIC AND PRACTICAL CONFERENCE, 2018, Ulan-Ude. Proceedings […]. Ulan-
Ude: East Siberian State University of Technologies and Management, 2018. p. 81-85. 
 
EVLAMPIEV, I. I. «Zakat zapadnogo mira» i ego metafizičeskie i istoričeskie pričiny [“The 
Decline of the Western World” and its metaphysical and historical reasons]. Voprosy 
Filosofii [Problems of Philosophy], Moscow, n. 11, p. 45-55, 2019. DOI: 
https://doi.org/10.31857/S004287440007352-2 
 
GASIUKOVA, E.; SHKARATAN, O. Precarity: The significance of a controversial concept. 
Filosofija. Sociologija, Vilnius, v. 30, n. 2, p. 116-125, 2019. DOI: 
https://doi.org/10.6001/fil-soc.v30i2.4018 
 
KASAVIN, I. Gift versus trade: On the culture of science communication. Philosophy of the 
Social Sciences, Toronto, v. 49, n. 6, p. 453-472, 2019. DOI: 
https://doi.org/10.1177/0048393119864698 
 
KATES, S.; TUCKER, J. A. We never change, do we? Economic anxiety and far-right 
identification in a postcrisis Europe. Social Science Quarterly, Norman, v. 100, n. 2, p. 494-
523, 2019. DOI: https://doi.org/10.1111/ssqu.12597 
 
KOGAY, E. A. Institucionalʹno-reguljativnye resursy regionalʹnogo strategirovanija (kurskij 
kejs) [Institutional and regulatory resources of regional strategizing (the case of kursk)]. 
Vestnik vgu. Serija: Istorija. Politologija. Sociologija [Proceedings of the Voronezh State 
University. Series: History. Political science. Sociology], Voronezh, n. 4, p. 51-56, 2020. 
Available: http://www.vestnik.vsu.ru/pdf/history/2020/04/2020-04-07.pdf. Access: 9 Dec. 
2021. 
 
KOGAY, E. A. Sociokulʹturnye osnovanija modernizacii rossijskogo makrorajona [Social and 
cultural foundations of modernization of the Russian macro-region]. Filosofskie Nauki 
[Philosophical Sciences], Moscow, n. 10, p. 88-90, 2017. Available: 
https://www.phisci.info/jour/article/view/40. Access: 9 Dec. 2021. 
 
KOVANOVA, E. S. Modern trends of internal labor migration of the population of Russian 
regions. In Demographic Potential of the EAEU Countries. Collection of articles of the 8th 
Ural Demographic Forum. Institute of Economics of the Ural Branch of the Russian 
Academy of Sciences. (Ed.) KUZMIN, A. I. Ekaterinburg: Institute of Economics of the Ural 
Branch of the Russian Academy of Sciences, p. 294-297, 2017. 
 
LEONTYEVA, V. N. The Process of Culture Creation: Foundations and Fundamentals. 
Kharkov: Konsum, 2003. 
 
LEWIS, J.; LEWIS, B. The myth of declining violence: Liberal evolutionism and violent 
complexity. International Journal of Cultural Studies, Madison, v. 21, n. 3, p. 225-241, 
2018. DOI: https://doi.org/10.1177/1367877916682108 



Analysis of migration processes in russian education in the context of the ongoing social and cultural transformation 

RPGE– Revista on line de Política e Gestão Educacional, Araraquara, v. 25, n. 3, p. 2311-2325, Sep./Dec. 2021. e-ISSN: 1519-9029 
DOI: https://doi.org/10.22633/rpge.v25i2.15927  2323 

 

 
MCKINNON, C. Endangering humanity: an international crime? Canadian Journal of 
Philosophy, Guelph, v. 47, n. 2-3, p. 395-415, 2017. DOI: 
https://doi.org/10.1080/00455091.2017.1280381 
 
MESHKOVA, E. Y. Pričiny i posledstvija vnutrennej trudovoj migracii naselenija regionov 
Rossii [Causes and consequences of internal labor migration of the population in Russian 
regions]. Eurasian Scientific Association, v. 6-4, n. 52, p. 251-254, 2019. 
 
MOSS, J. L. Defining transcomedy: Humor, tricksterism, and postcolonial affect from Gerald 
Vizenor to Sacha Baron Cohen. International Journal of Cultural Studies, Madison, v. 19, 
n. 5, p. 487-500, 2016. DOI: https://doi.org/10.1177/1367877915595476 
 
PASHKOVA, V.; PASHKOV, M. Truth and Truthfulness in Politics Rereading Hannah 
Arendt’s Essay “Socrates”. Philosophy Today, Charlottesville, v. 62, n. 2, p. 447-470, 2018. 
DOI: https://doi.org/10.5840/philtoday201867220 
 
PESTEREVA, N. M.; YANINA, Y. V. Regionalʹnye programmy trudovoj mobilʹnosti 
graždan [Regional programme of citizens labour mobility]. Krasnoyarsk Science [Science of 
Krasnoyarsk], Krasnoyarsk, n. 1, p. 90-106, 2016. DOI: https://doi.org/10.12731/2070-7568-
2016-1-90-106 
 
PETKOV, S. Studying Controversies: Unification, Contradiction, Integration. Journal for 
General Philosophy of Science, Utrecht, v. 50, n. 1, p. 103-128, 2019. DOI: 
https://doi.org/10.1007/s10838-018-9431-2 
 
PRONCHEV, G. B.; TRETYAKOVA, I. V.; LYUBIMOV, A. P.; PRONCHEVA, N. G. 
Specifics of labor migration in modern Russia. Predstavitelʹnaja vlastʹ — XXI vek: 
zakonodatelʹstvo, kommentarii, problemy [Representative power – 21st Century: 
Legislation, Commentary, Problems], Moscow, v. 1-2, n. 168-169, p. 53-57, 2019. 
 
ROMAKH, O. V. Editor’s column. Analytics of Cultural Studies, Tambov, v. 34, n. 1, p. 4, 
2016. Available: http://analiculturolog.ru/journal/archive/item/2109-колонка-редактора-
7.html. Access: 9 Dec. 2021. 
 
ROMAKH, O. V. Kulʹturologičeskoe obrazovanie v processah globalizacii [Cultural 
education in the processes of globalization]. Fundamentalʹnye issledovanija [Fundamental 
Research], Moscow, n. 7, p. 69-72, 2007. Available: https://fundamental-
research.ru/ru/article/view?id=3326. Access: 9 Dec. 2021. 
 
ROZIN, V. M. Socialʹnoe dejstvie i znanie v uslovijah složnosti i častičnoj neopredelennosti 
[Social action and knowledge in conditions of complexity and partial uncertainty]. Voprosy 
filosofii [Problems of Philosophy], Moscow, n. 10, p. 46-54, 2019. DOI: 
https://doi.org/10.31857/S004287440007161-2 
 
RYAN, S. Libertarian paternalism is hard paternalism. Analysis, London, v. 78, n. 1, p. 65-
73, 2018. DOI: https://doi.org/10.1093/analys/anx150 
 
SACHKOVA, Y. Kulʹtura Vozroždenija kak sociokulʹturnaja transformacija [The culture of 
the renaissance as a socio-cultural transformation]. Analitika kulʹturologii [Analytics of 



Alexey TARASOV; Dmitry BELYAEV; Nina FEDINA; Dmitry KATAEV; Anatoly KOMKOV and Elena NAYDENOVA 

RPGE– Revista on line de Política e Gestão Educacional, Araraquara, v. 25, n. 3, p. 2311-2325, Sep./Dec. 2021. e-ISSN: 1519-9029 
DOI: https://doi.org/10.22633/rpge.v25i2.15927  2324 

 

Cultural Studies], Tambov, n. 1(34), p. 47-51, 2016. Available: 
http://analiculturolog.ru/journal/archive/item/2107-культура-возрождения-как-
социокультурная-трансформация.html. Access: 9 Dec. 2021. 
 
SAMOSTIENKO, E. Humanities-as-Technique: New Images of Knowledge and Ontological 
Construction. Philosophy of the Social Sciences, Toronto, v. 49, n. 6, p. 473-492, 2019. DOI: 
https://doi.org/10.1177/0048393119864695 
 
SHCHIPKOV, A. V. Sistemnyj krizis obŝestva i sostojanie postkapitalizma [Systemic Crisis 
of the Society and the State of Postcapitalism]. Voprosy filosofii [Problems of Philosophy], 
Moscow, n. 9, p. 40-49, 2019. DOI: https://doi.org/10.31857/S004287440006317-3 
 
SHEVCHENKO, M. Specifika novogo vremeni kak kulʹtur-sistemy v kontinuume 
evropejskoj kulʹtury [Specifics new time as cultures-system in the continuum of european 
culture]. Analitika kulʹturologii [Analytics of Cultural Studies], Tambov, n. 1(34), p. 121-
125, 2016. Available: http://analiculturolog.ru/journal/archive/item/2106-специфика-нового-
времени-как-культур-системы-в-континууме-европейской-культуры.html. Access: 9 
Dec. 2021. 
 
SIDORINA, T. Y. Kulʹturnye transformacii HH stoletija: krizis kulʹtury v ocenke 
zapadnoevropejskih i otečestvennyh myslitelej. Monografija [Cultural transformations of 
the Twentieth Century: Cultural crisis in the assessment of western European and domestic 
thinkers: monograph]. Moscow: Prospekt, 2018. 
 
TARASOV, A. N. A philosophical analysis of Renaissance culture as a sociocultural 
transformation in the continuum of European culture. International Journal of Civil 
Engineering and Technology, India, v. 9, n. 11, p. 2569-2577, 2018. 
 
TARASOV, A. N. Theoretical-methodological Bases of the "Sociocultural Transformation" 
Concept Explication. International Journal of Environmental & Science Education, 
London, v. 11, n. 18, p. 11993-12003, 2016. Available: 
http://www.ijese.net/makale/1660.html. Access: 9 Dec. 2021. 
 
TER-AKOPOV, A. A.; MAKSIMOVA, A. S. Internal labor migration of the youth: current 
trends, factors and consequences. Youth Labor in the 21st Century: Challenges and 
Opportunities. Dialogue of Generations. Materials of the St. Petersburg International 
Youth Labor Forum 2017. St. Petersburg: St. Petersburg State University, 2018. p. 176-180. 
 
URSUL, A. D. Novaja globalʹnaja revoljucija v nauke [New global revolution in science]. 
Voprosy filosofii [Problems of Philosophy], Moscow, n. 8, p. 104-112. 2019. DOI: 
https://doi.org/10.31857/S004287440006038-6 
 
VASUDEVAN, A. Chance, determinism and the classical theory of probability. Studies in 
History and Philosophy of Science Part A, Adelaide, v. 67, p. 32-43, 2018. DOI: 
https://doi.org/10.1016/j.shpsa.2017.11.009 
 
VIDUNAS, R. Delegated Causality of Complex Systems. Axiomathes, Trento, v. 29, n. 1, p. 
81-97, 2019. DOI: https://doi.org/10.1007/s10516-018-9377-3 
 



Analysis of migration processes in russian education in the context of the ongoing social and cultural transformation 

RPGE– Revista on line de Política e Gestão Educacional, Araraquara, v. 25, n. 3, p. 2311-2325, Sep./Dec. 2021. e-ISSN: 1519-9029 
DOI: https://doi.org/10.22633/rpge.v25i2.15927  2325 

 

VYZHIMOVA, N. G.; POMYKALOVA, M. I.; TORBAN, Y. A.; BURDINA, E. A. O 
probleme sohranenija nacionalʹnogo trudovogo potenciala [On the problem of preserving the 
national labor potential]. Evrazijskij Juridičeskij Žurnal [Eurasian Law Journal], n. 
10(149), p. 204-206, 2020. Available: https://elibrary.ru/item.asp?id=44333116. Access: 9 
Dec. 2021. 
 
ZASLAWSKI, N. Neurodialectics: A Proposal for Philosophy of Cognitive and Social 
Sciences. Constructivist Foundations, Brussels, v. 14, n. 1, p. 42-55, 2018. Available: 
http://constructivist.info/14/1/042. Access: 9 Dec. 2021. 
 
 
 
 
 
How to reference this article 
 
TARASOV, A.; BELYAEV, D.; FEDINA, N.; KATAEV, D.; KOMKOV, A.; NAYDENOVA, 
E. Analysis of migration processes in Russian education in the context of the ongoing social 
and cultural transformation. Revista online de Política e Gestão Educacional, Araraquara, v. 
25, n. 3, p. 2311-2325, Sep./Dec. 2021. e-ISSN:1519-9029. DOI: 
https://doi.org/10.22633/rpge.v25i2.15927 
 
 
Submitted: 16/09/2021 
Required revisions: 14/10/2021 
Approved: 11/11/2021 
Published: 08/12/2021 


